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JOB DESCRIPTION 
 

Job title:  Head of Clinical Sciences    
    
Salary:                              Salary and Research support negotiable  

 
Responsible to: Dean of Clinical Sciences and International Public Health    
 
Purpose of Post:  

i) To lead and develop the Department of Clinical Sciences as part of the Faculty of Clinical 
Sciences & International Public Health. 

ii) To provide academic leadership, promoting continuous improvement in research 
performance, quality enhancement of learning and teaching and knowledge transfer, and 
guidance to the department’s research field sites 

iii) To develop an excellent personal research portfolio in line with the interests of LSTM. An 
interest in Experimental Medicine or Tropical Clinical Trials would be particularly 
welcomed. 

iv) To undertake clinical duties in line with a clinical academic contract (for appropriately 
qualified candidates).  

Background: 
 

Liverpool School of Tropical Medicine 

LSTM was the first institution in the world dedicated to research and teaching in the field of tropical 
medicine.  We work in over 80 countries worldwide, to fulfil our mission of reducing the burden of 
sickness and mortality in disease endemic countries through the delivery of effective interventions 
which improve human health and are relevant to the poorest communities. 

Our worldwide reputation and the calibre of our research outputs has secured an excellent return in 
the Research Excellence Framework.  We lead 12 international consortia and product development 
partnerships aimed at reducing or eliminating the impact of diseases upon the world's poorest 
people.  Our Centre for Tropical and Infectious Diseases is a £23 million state of the art facility for 
developing new drugs, vaccines and pesticides which puts us at the forefront of infectious disease 
research and we provide technical assistance to promote the improved health of the poor and 
disadvantaged peoples.  

As a teaching institution, we attract more than 800 students from 68 countries, from PhD research 
and Masters programmes to a range of short courses, and work in partnership with government 
health ministries, universities and research institutions worldwide to train the next generation of 
doctors, scientists, researchers and health professionals. 

The provision of technical assistance is a major component of LSTM's mission of promoting the 
improved health of the poor and disadvantaged peoples. LSTM consultancy improves health systems 
in developing countries whilst helping to inform our teaching and research agendas. 
 

 

http://www.lstmliverpool.ac.uk/working-with-us/consultancy
http://www.lstmliverpool.ac.uk/learning--teaching/lstm-courses/research-degrees/
http://www.lstmliverpool.ac.uk/learning--teaching/lstm-courses/msc,-pgdip,-pgcert/
http://www.lstmliverpool.ac.uk/learning--teaching/lstm-courses/short-courses/
http://www.lstmliverpool.ac.uk/working-with-us/consultancy
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Clinical Sciences 

The Department of Clinical Sciences (DoCS) forms a vibrant, cohesive and collaborative department 
within LSTM, providing an excellent platform for translational research from concept through trials 
to evidence synthesis, teaching, policy change and eventual health impact.  The Department brings 
together approximately 80 staff working across the spectrum of clinical sciences, including 
experimental medicine, evidence synthesis, clinical trials, implementation and evaluation, teaching 
and clinical practice.  DoCS focus is on improving the management of important diseases in the 
tropics, with research activities in a wide range of countries, including: Ethiopia, Nigeria, Kenya, 
Sudan and is closely linked with the Malawi-Liverpool-Wellcome Trust Major Overseas Programme, 
the LSTM collaboration in western Kenya and the Dept of International Public Health.  

The Department has an underlying strategy of translational research – that is, the careful use of 
basic scientific discovery to develop diagnostic, preventive and therapeutic applications for patient 
benefit; rigorous clinical trials of these discoveries and the subsequent evaluation of their 
appropriate implementation by trained practitioners. Evidence synthesis by systematic review is 
critical in defining priorities and informing policy and practice – DoCS hosts the WHO Centre for 
Tropical and Infectious Diseases Evidence Synthesis.  Many of the Department staff are clinically 
active in the Royal Liverpool University Hospital, Aintree University Hospital, Alder Hey Children’s 
Hospital and other Trusts.  We have a substantial portfolio of collaborative work with the NHS 
including clinical trials, controlled human infection studies, bronchoscopy and gastroscopy-based 
studies of mucosal immunity. 

The last two years has seen rapid Departmental expansion and development of Departmental 
operational systems. There has been good progress on several strategic initiatives including the 
tropical Clinical Trials Unit, Paediatrics strategy, diagnostic evaluations, and active participation in 
Athena Swan award applications. 
 

Head of Department Role overview 

To lead, shape and deliver DoCS strategy within LSTM. The new Head of Department will review, 
refresh and redefine DoCS strategy, including taking a strategic lead in research relevant to the School 
vision and linked where possible with our international partners, including the Malawi-Liverpool-
Wellcome Programme in Blantyre, the LSTM collaboration with the Kenya Medical Research Institute 
and the US Centers for Disease Control in western Kenya with NHS and other academic partners.  
Maintaining the link between laboratory and clinical research is a key role of this position, as is the 
strategic development of Clinical Trials capacity and research governance. 

 

HoD Duties and responsibility 

 
Leadership and Management  

• To develop further LSTM’s global reputation as a centre of excellence in Clinical Sciences 
relevant to the Tropics, representing and promoting LSTM nationally and internationally.  

• Undertake academic leadership of the Department, by fostering an appropriate culture for 
the support and integration of excellent teaching, research and business activities   

• Make an active contribution to LSTM’s corporate goals and strategic aims in teaching and 
research by developing operational plans for the Department and establishing and leading a 
management team to implement the operational plan 
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To be an active part of the internal communications network ensuring effective and efficient 
communication whereby staff are kept informed of and contribute to LSTM and departmental 
developments.   

 

Research and Teaching Development  
• Undertake personal international quality research that helps to establish LSTM as an 

international centre of excellence in Experimental Medicine, Clinical Trials, Global Health or 
other related subjects. Help to develop an active research and teaching culture that fosters 
the highest achievements, encourages originality and innovation and enriches the student 
learning experience  

• Assist in the Implementation of LSTM-wide strategies and policies for research to encourage 
and maximise the impact of multi-disciplinary research performed within the Department   

• Identify new strategic research opportunities that have potential for significant growth and 
promote engagement and collaboration with external academic organisations and funders 

• Work with the Deans and other Heads of Departments to ensure the strongest possible 
submissions to the Research Excellence Framework  

• Support internal peer review mechanisms, to strengthen the quality of the research base and 
to nurture environments that promote research at the interface of different disciplines 

• Support the development of teaching policies moving towards the award of DAPS and assure 
quality and standards through the compliance with LSTM’s quality assurance procedures   

• Ensure academic staff contribute fully to the teaching portfolio of LSTM in collaboration with 
the Director of Education  

 
Clinical (for appropriately qualified candidates) 

• Ensure that LSTM delivers a high quality and internationally renowned clinical service, in 
conjunction with the Dean of Clinical Sciences and International Public Health 

• To undertake clinical duties in line with the NHS honorary consultant contract and job plan 
• Lead on discussions between LSTM and local NHS Trusts or academic-NHS networks 

 
 

People Management  
• Oversee the recruitment, probation and mentoring of new staff in the department, in 

accordance with LSTM policy  
• Manage academic performance, staff development and performance review, induction and 

succession planning within the Department   
• Communicate LSTM’s strategic goals and new policy developments to members of the 

Department and to ensure LSTM’s policies and procedures are correctly implemented by 
department members 

• In conjunction with the Deans and other Heads of Department, ensure robust systems are in 
place to support and mentor staff at all levels, in order to promote quality of teaching and 
research, equity and opportunity for their career development and to maximize the abilities 
of individuals to contribute to the success of the Department.          

• Advise members of the department on career progression and promotion procedures  
• Be responsible for good management, leadership and foster an environment that promotes 

open communication within the Department    
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Resource Management 
• As delegated by the Dean, manage financial, staffing and other resources effectively and 

efficiently within the assigned budget and other agreed parameters to ensure achievement of 
the Department’s strategy and compliance with financial and other controls 

• Identify, propose and plan for changes in the department’s requirements for resource 
allocation or re-allocation arising from changing needs and plans  
 

Governance 
• Ensure that the activities within area of responsibility are undertaken in accordance with the 

governance, policy and regulatory frameworks of LSTM      
 
Health and Safety  

• Responsible for working in a safe manner adhering to local and legal requirements 
• Ensure staff access relevant training to maintain Quality Standards  
• Ensure, at the level of the Department, the health and safety of staff, students and visitors in 

accordance with LSTM requirements  
 

General 
• Contribute to the management and operations of the Department and LSTM by undertaking 

specific responsibilities as agreed with the Dean 
• Undertake any other activities assigned from time to time by the Director and Deputy Director  

 
In undertaking these responsibilities, the Head of Department will clearly be able to delegate specific 
functions, but not accountability for them, to other individuals     
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Person Specification 
Head of Department  

 
 Essential Desirable 

Education and 
training 

PhD or equivalent with additional 
Medical qualifications 
 

 

Experience A substantial portfolio of Clinical 
Research relevant to international 
health issues  
 
Significant previous academic 
leadership experience e.g. 
Management of Research Group or 
large consortia at Senior Lecturer 
level or above. 
 
A strong track record in obtaining 
internationally competitive 
research grant funding 
 

A ‘Certificate of Completion of 
Training’ (CCT) or the equivalent in 
the case of non-EU applicants 
 
Senior management training and 
experience  
 
Experience in Clinical Trials Unit 
leadership, clinical trials governance  

OR 
Experimental Medicine and early 
phase human studies. 
 
Clinical experience of working in 
low or middle income countries 
 
Clinical experience within an NHS 
environment 

Skills and abilities 
and competencies  

A personal academic standing 
which commands the respect of 
colleagues within the Department, 
LSTM and externally  
 
Ability to write excellent scientific 
papers  
Understanding of the issues 
involved in successfully integrating 
high quality teaching, research and 
business development activities 
within an academic setting 
 
Excellent written and oral 
communication skills with the 
ability to communicate effectively 
with a wide variety of stakeholders  
 
Ability to develop productive 
working relationships with 
academic and non-academic 
colleagues 
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Proven leadership skills couple to 
high level strategic planning and 
implementation 
 
Ability to work in a diverse 
multicultural environment 
 
Ability to form networks of 
collaborators in other academic 
institutions, including overseas 
scientists  
 

Personal attributes  Ability to think strategically and 
gain support of colleagues to 
strategic directions/decisions  
 
Ability to manage competing 
priorities 
 
Commitment to the Athena-SWAN 
agenda of gender equity in scientific 
careers 
 

 

Circumstances Hours – the nature of the post is 
such that the post holder will be 
expected to work flexibly and for 
such reasonable hours as are 
necessary to fulfil their duties and 
responsibilities   
 
Liverpool based but willingness to 
travel overseas on a regular basis 

 

 
 


